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Internal Quality Assurance Cell

Vision:

To ensure quality teaching-leaming culture as the prime concern for the
Institution through institutionalizing and internalizing all the initiatives taken
with intemal and external support. In addition to being a catalyst for intellectual,
social. cultural, and cconomic development. the Institute hopes to be a

preeminent transformative learning community that is acknowledged for 1ts

innovation, teaching. and commitment to excellence in higher education.

Mission:

Through the pursuit of excellence in education, innovation, lifelong
learning, cultural enrichment, and outreach programs, the Institute is

dedicated to transforming lives and serving socicty.

e To provide an academic and professional atmosphere that empowers
stafT, instructors, and students to contribute significantly to the field's
body of knowledge.

e To create academic program structures and procedures in a dynamic,

inventive, and adaptable manner.
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. o bore with ereative thinking and
To gencrate internationally capable graduatces with creative thi g

L
moral principles for the advancement of socicty .

@ To ensure Limely, elficient and progressive performance of academic,
administrative and financial tasks.

® To cnsure relevance and quality of academic and research
programmes. _

@ To provide equitable access and affordability of academic
programmes to various sections of society.

@ Setup credibility of evaluation procedures.

@ Ensuring the adequacy, maintenance and functioning of the support
structure and service

e To improve quality education in the institution and develop minds
which can serve socicty and cultivate moral, social and cultural
values with a positive approach.

e To develop a system for conscious, consistent and catalytic action to
improve the academic and administrative performance of the
institution.

e To promote digitalisation in the Institution.

e To promote measures for institutional functioning towards quality
enhancement through internalization of quality culture and
institutionalization of best practices.

Strategies:

e Development and application of quality benchmarks/parameters
for the various academic and administrative activities of the
institution,

® Dissemination of information on the various quality parameters
of higher education.

e Organization of workshops, seminars on quality related themes.

° Documentation of the various programmes / activities leading to
quality improvement.

L]

Acting as a nodal agency of the institution for quality-related
activities,
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Core Values:

T ' pires » greatest level of
1. Academic Excellence: The Institule aspires (o the greatest le
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brillionee and unwavering, quality in study, teaching, and learning mn ¢
variely of subject arcas,

Morality and Ethics: The Institule maintains the greatest standards of

morality, honesty. and a steadfast dedication (o academic independence,
openness, and responsibility.

3. Social commitment and inclusivity: In all ol its ¢lforls to guarante
justice and inclusivity, the Institute pledges to cultivate and maintain a
climate ol salety, trust, respect (or one another, equality, and diversity.,

4. Environmental Sustainability: In order to minimize the negative effects

ol any operations on the environment, the Institute accepts the concept of

sustainable  development and is conscious of its environmental

obligations.

5. Service: By highlighting the link between services, excellence. and
carcer progress, (he Institute aims to fulfill the many needs of its
constituents in terms of personal and social development and promotes

civic involvement, caring, and responsibility.
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